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[bookmark: _Hlk69236804]The article "Leadership- A Matter of Context/Gregory Douglas Poole” discusses in the article the concepts and terms of management and leadership. One of these terms is existential. It is described as being sensitive and, in a capacity, to handle questions regarding what life, as well as death, means. Also, it helps to understand the life cycle of humans and products. Another term used in the article is naturalist which means someone who can comprehend the world, can discriminate the living organisms as well as someone who describes how we evolved in terms of hunting, gathering, and farming. A leader is also described as interpersonal, meaning that he verbally and non-verbally interacts effectively with others. Additionally, the leader has an insight into many perspectives. He can understand other people's sensitivity, temperaments, and moods as well (Douglas, 2006). 
	By being intrapersonal, a leader appreciates himself, plans his life, understands his inner being in terms of feelings as well as thoughts. This kind of person sees it better to work by himself. Also, the concept of being emotional is revealed in the article. One should have an understanding of his emotions and how the emotions affect others, he should be able to control the impulses that lead to disruption. An emotional person's commitment is out of passion but not money. On the same note, he is empathetic such that he understands the feelings of others. He is also able to build networks and manage relationships. Another concept revealed in the article is the act of being linguistic. He can communicate eloquently when expressing his complex ideas. Additionally, the article quotes Nelson Mandela’s saying that if someone is talked to in a language that he can understand, whatever is said goes to his head. If he is talked to using his language, it goes directly to the heart (Douglas, 2006). 
In the article “Saving the Business Without Losing the Company/ Harvard Business Review/Carlos Ghosn,” the power of the decision-making power is discussed. The way to success should be guided by breaking with the old way of doing things. When Carlos Gosn arrived in the Renault, his first action was to break the keiretsu investments. This was the case despite the fear of damaging relationships with the suppliers. Also, the seniority rule was ditched. Emphasis was that the culture of doing things had to change for success to be realized. As such, the inability of the organization to endorse responsibilities was addressed. Additionally, the cross-functional teams were mobilized. It is argued in the article that when cross-functional teams work together, new ways of thinking are made possible and it helps in confronting challenges that come along the way. The importance of respect is also discussed in this article. It was because of respect that Renault established with Nissan that led to good terms between the two. Lastly, there is a need of going beyond cross-functioning to cross-company. It is considered that alliance between the Renault and Nissan would be fruitful if they decided to work together. 
Lastly, the article “What Makes an Effective Executive/Harvard Business Review/Peter Drucker,” depicts some notions about management and leadership in different ways. One such way is getting the needed knowledge. In leadership and management, there is a need for one to ask himself the first thing that should be done. One should also ask himself whether the decision foregone is the suitable one and the right to go with. The other action that can work well with leadership and management is writing an action plan. It is until the knowledge that one has is translated into actions that one may consider himself successful in leadership and management. There is therefore the need to draft the plan for the course of actions by the executive. Leadership and management also entail being responsible for communication. This is achieved if the plans the leaders have are well understood by everyone through communication and not command. Lastly, leaders should focus on existing opportunities. They should not be more concerned with problems that are experienced in the process (Drucker, 2010).
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